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Hello everyone! Another
summer has just about come and
gone. As fall approaches it is time
for farmers to start focusing on the
fruits of their labor. Here is a brief

overview of what your OCIA board
of directors has been working on this
past quarter. Like a farmer sowing a
field, we hope our efforts today will
yield results in the future.

As you may have noticed our
new marketing director, Kelsey
Sejkora, has been busy giving OCIA
a new look and feel. She’s revamped
the way our staff collects information
from attendees at trade shows,
increased communications between
OCIA and prospective members,
implemented new platforms such as
Instagram, Facebook, and Twitter,
plus updated our website. If you
haven’t been to the OCIA website
lately, please check it out. I think you
will be pleasantly surprised!

The board has also been
discussing our upcoming AGMM
(Annual General Membership
Meeting) scheduled for February
8th, 2024 in Council Bluffs, lowa. As
many of you are aware membership
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voting can now be conducted online.
We are working on the technology
that will allow anyone participating
remotely to cast their votes. As
stated in our Spring newsletter

the board believes this will allow
greater participation amongst all our
members especially those in Latin
America.

The TOPP (Transition to Organic
Partnership Program) is now starting
to be implemented. Other certifiers
have begun hosting organic learning
events across the United States. I'm
proud to report OCIA has hosted
its first TOPP sponsored program
at the Brad and Teressa Edelman
farm in Kansas on August 14th
2023. Approximately 15-17 farmers
attended, both certified and non-
certified, to learn how the Edelman’s
manage their family’s certified
organic farm. OCIA hopes to host
more of these events in the future.

Also, I would encourage
anyone who is an organic farmer
to consider becoming a mentor
through TOPP. To get started, go to
our OCIA website and click on the
TOPP Plains link. The link gives
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a detailed explanation of what the
TOPP mentorship program is all
about. If you truly believe in organic
agriculture, this is a fantastic way to
pass on your knowledge to the next
generation of farmers. You will also
be compensated for your efforts!

Lastly, the OCIA board of
directors/staff trip to Huatulco,
Mexico is still on track for November
8th — 13th. We have already received
a couple of RSVP’s from local non-
certified operators who are interested
in obtaining more information
about organic agriculture. Everyone
participating in the trip is excited to
learn more about our OCIA leaders
and farmers in Mexico and the
surrounding areas!

In closing I would like to thank
our staff for all they do. We truly
have an energetic and dedicated
group of people who make OCIA a
great place to certify your crops!

Chris Jaworski
OCIA International
Board of Directors
President




Executive Director’s
Report

Greetings OCIA International Membership!

Greetings from Nebraska!

Inspection season is wrapping up. If you have not
been inspected or received the notice for your inspec-
tion, please know we are continuing to work on assign-
ing inspections. We are busy with inspection reports
and final reviews. Our goal is to make a decision on
each file within 60 days of receiving the inspection re-
port. We do the best we can to achieve this goal. Please
respond to inspectors timely should they need more
information to complete your inspection report.

Noncompliances are a continuous part of Organic
Certification. Please understand that the process of
noncompliances are part of the Organic Regulations.
OCIA is required as an accredited body to ensure that
all rules and regulations are followed by each operator.
OCIA also goes through the process of being audited
by Accreditors, and we also receive noncompliances
that we are required to address. Please understand it
is not our intent to be “nitpicky”; we are required to
ensure you are following the standards. Please feel free
to contact us about any questions you have during your
certification process.

The Transition to Organic Partnership Program
(TOPP) is a USDA Program investing up to $100
Million over five years in cooperative agreement with
non-profit organizations across the United States who
will partner with others to provide technical assistance

and wrap-around activities. OCIA International is the
Lead Cooperator for the Plains Region, serving North
Dakota, South Dakota, Nebraska, Colorado, Kansas,
and Oklahoma.

TOPP is a collaborative effort involving many part-
ners working together towards a common goal of pro-
viding mentoring services, technical assistance, com-
munity building and organic workforce development.
If you are interested in becoming a mentor, please see
www.ocia.org/plains-topp

Please visit our website at www.ocia.org for upcom-
ing events such as Tradeshows we will be attending and
local farm tours.

OCIA International works hard to provide our
certified operators with excellent support and customer
service. We thank you for your continued support and
look forward to serving you in the future. Please feel
free to contact me with any questions or concerns.

I wish you a safe harvest season.

Amanda Brewster
OCIA International
Executive Director



Treasurer’s Report

Whom to Contact with Questions

INTERNATIONAL OFFICE
Phone: (402) 477-2323
Fax: (402) 477-4325

Executive Director
Amanda Brewster, Ext. 325
abrewster@ocia.org

Accounting
Deana McKinstry, Ext. 314
dmckinstry@ocia.org

Accreditation & Inspector
Services

Cindy Elder, Ext. 327
celder@ocia.org

Marketing
Kelsey Sejkora, Ext. 320
ksejkora@ocia.org

TC Administrators
Sallie Gonzalez, Ext. 331
sgonzalez@ocia.org

Myriam Valer, Ext. 330
mvaler@ocia.org

TOPP Program

Brandon Hill, ext. 100
bhill@ocia.org
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US REGIONAL OFFICE

Jessie Gregath, Ext. 377
jgregath@ocia.org

Karla Zarate Brito, Ext. 378
kbrito@ocia.org

Shelby Workman, Ext. 310
sworkman@ocia.org

CANADA OFFICE

Julie Bernier

RR2

Millet, AB TOC 1Z0
Phone: 780-851-9482
Fax: 888-823-3372
Email: joernier@ocia.org

MEXICO OFFICE

Julia Perez

5 de Mayo #108-9
Oaxaca de Juarez

Oxaca 68000

Phone: (+52 951) 5012099
Cell: (+521) 951 1981220
Email: jperez@ocia.org

Hello everyone,

Harvest is approaching quickly in northeast Nebraska. I've
had a warm couple of weeks that pushed my crops to maturity.

Taking a look, at the financial picture of OCIA Internation-
al, on the income side of the ledger, accounts receivable is up 50%
compared to year ago levels. The certification fees are currently
down 6% due to lower file numbers for the year.

On a positive note, secondary inspections and testing ex-
penses are down almost $15,000 compared to a year ago.

The net income for the year is still slightly above budget at

the present time.

NICARAGUA OFFICE

Rene Martin
Barrio San Judas
Terminal de buses 123 una cuadra al
Norte y media cuadra al Este
Managua, Nicaragua
Phone: (505) 8408-7175
(505) 2260-0034
Email: remacas7@hotmail.com
remacas7@turbonett.com.ni

PERU OFFICE

Ignacia Paredes Trejos
Calle Monte Rosa 255 piso 4
Chacarilla del Estanque
Santiago de Surco-Lima
Phone: 511-625-9725
Mobile: 51-995-854-924
Email: iparedes@ocia.org

JAPAN OFFICE

Yutaka Maruyama
Tokyo, Japan
ocia-jp@io.ocn.nejp

Hope everyone has a safe harvest.

Randy Mosel

OCIA International
Board of Directors
Treasurer

OCIA RESEARCH & EDUCATION

ocia04.re@gmail.com

OCIA International Members are
welcome to submit items for
inclusion in the quarterly issue of
the Communicator.

Please direct submissions, article
ideas, letters, address changes,

advertisements, inquiries, and/or
comments to Marketing Director,
Kelsey Sejkora, at ksejkora@ocia.org.

Articles and advertisement deadline
for the Winter 2024 Communicator is
December 1, 2023.




.~ Share your
- story!

Your hard work, dedication, and success are truly
inspiring. OCIA International would love to share your
story on our website and social media accounts to help
inspire others who are just beginning the organic
certification process.

This quarter, we want to know why you decided to
pursue organic certification and why you chose to
certify with OCIA International.

To be featured, email your story to Marketing Director
Kelsey Sejkora, at ksejkora@ocia.org with the subject,
"Why | pursued organic certification with OCIA".
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BLUE RIVER

BLUE RIVER, NOW
EVEN STRONGER

Albert Lea Seed combined the best of
Blue River and Viking to bring you the
strongest organic seed in the nation.

FIND A DEALER NEAR YOU:

ALSEED.COM/BLUERIVER

OCIA Board of Directors
and Committees

2023 OCIA International Board of Directors
Chris Jaworski, President, USA

Terry Sheehan, Vice President, Canada
Carolyn Lane, Secretary, USA

Randy Mosel, Treasurer, USA

Jake Geiger, Chair, USA

Scott Ausborn, USA

Christian Evans, USA

Amanda Brewster -- Executive Director

2023 OCIA Research and Education Board of Directors
Marg Laberge, Chair, Canada

Jerry Driscoll, Treasurer, USA

Michelle Carkner, Secretary, Canada

Peter Sexton, American Researcher, USA

Aastha Gautam, USA

Internal Review Committee Elections Committee

Kevin Koester, Chair Lorri Ann Hartel

Jake Geiger Jeff Kienast

Jeff Kienast Dale Maass

Scott Shriver AL -- Amanda Brewster
Larry Stanislav

Bryce Stephens

AL -- Cindy Elder

Impartiality Committee Nominations Committee
Amanda Brewster, Chair Jake Johannes

Don DeWeerd Randy Mosel

Chris Jaworski

Kestrel Burcham

Internal Organizational Committee
Randy Mosel, Chair

Jack Geiger

Dale Maass

Denise Olson

Terry Sheehan

Christian Evans

External Advocacy Committee
Terry Sheehan, Chair
Demetria Hill

Lorri Ann Hartel

Walter Horodyski

Amy Krasne

Marg Laberge

Rebeca Talmadge, Advisor
Emily Fowell

Rick Schuehardt

Carolyn Lane, EO
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A Passion for Sustainable Farming

Edelman Certified Organic Farm inspires others to adopt sustainable practices

A passion for sustainable agriculture

Sustainable farming is Brad Edelman’s passion. The Kansas
farmer, who began farming full time with his father in the
1980s, hasn’t used chemicals on crops since he was a teenager.

“When Brad was around 14 years old, he sprayed corn
with 2-4-D;” his wife, Teresa Edelman, said. The year’s wet
conditions prevented cultivation, and using the synthetic
herbicide to help the crops grow seemed like the best option
at the time.

Although limited exposure to 2-4-D is typically safe for
humans, some people can have adverse reactions like head-
aches, confusion, and vomiting. Long term exposure can lead
to permanent kidney and liver damage and even cancer.

“I got very sick,” Brad recalled. “T decided I would never
use chemicals like that again if I could help it

Brad and his father committed to farming without the
use of synthetic inputs. To ensure the health of the soil and
the viability of their crops, the men implemented a crop
rotation cycle that included corn, beans, oats, wheat, alfalfa,
clover, sweet clover, and barley.

“We continue to use crop rotation,” Brad said, noting that
the only crop they no longer plant is barley. “And we have
added in cover crops”

In addition to crops, the Edelman farm also includes a
beef cow herd and flock of ewes that contribute to soil fertility
through green manure. The family also has an assortment of
other animals. Dogs and cats help with predator control, and
chickens provide meat, eggs, and insect control.

“We also have horses, maybe a goat and pig or two de-
pending on our children’s current interests,” Teresa said.

Brad’s commitment to farming sustainably extends be-
yond his family’s operation. He is also committed to helping
other farmers understand the benefits of organic farming and
what it takes to operate a successful organic farm.

Farm events allow the sharing of a passion

On August 14, the Edelmans hosted a farm-start event meant
to encourage others in the area to adopt organic farming
practices. Plains TOPP (Transition to Organic Partnership
Program) sponsored the event, and nearly twenty individuals
from Kansas, Nebraska, and Minnesota attended.

The event began with a farm tour. Attendees--some tran-
sitioning to organic, some already certified—observed field
layouts, storage of on-farm equipment and supplies, and how
the Edelman’s use cover crops to combat weeds.

“On farm events benefit everyone that comes,” Brad said.

Attendees largely agreed, leaving not only with firsthand
observations of a successful organic farm, but with additional

insights thanks to presentations that covered TOPP, cover
cropping, and the use of natural inputs.

Although the focus of the event was individuals
transitioning to organic, experienced organic farmers also
benefited from the on-farm event—including the event hosts.

“We benefited by caring individuals giving us ideas to
try on existing problematic areas,” Brad reflected. Changes in
weather patterns, the availability of seeds and natural inputs,
and updates to organic regulations can give rise to problems
for certified operators. But the organic community is strong
and supportive. “We were encouraged knowing there are
other like-minded farmers out there dealing with some of the
same struggles that we have, but [they] still keep going!”

Attending on-farm events helps the Edelman’s continue
growing in their knowledge of organic agriculture and refin-
ing their practices.

“We've always come home with ideas, resources and en-
couragement to help us keep trying to improve our practices,”
Brad said.

The Edelmans are confident that the August 14 event
provided the same positive impact for attendees.

Hard work rewarded

The on-farm event also included an informal award ceremo-
ny during the organic lunch. Brad and Teresa were one of
two recipients of the John Vogelsberg Sustainable Agriculture
Award. The other recipient was Paul Conway, who gave a
presentation on cover crops at the event.

Unlike many awards which are given out annually, the
John Vogelsberg Sustainable Agriculture Award is not given
annually. It is only awarded to individuals who truly embody
the spirit of John Vogelsberg: a deep and unfailing commit-
ment to sustainable agricultural practices. The Edelman’s
deep commitment and passion for sustainability embodies
the spirit of the award.

“Our farm has been in the family for three generations,”
Brad said, reflecting on his deep commitment to both the
land and his family’s tradition of ecological stewardship.

Teresa added, “Farming sustainably means caring for the
land and all of its organisms to keep it balanced so the land
can provide for us”

The Edelmans don’t farm sustainably just for themselves.
They farm sustainably for future generations as well.

“Good stewardship is not only profitable, but also com-
manded by the Creator,” Brad said. “We feel blessed to have
the privilege to care for this farm while we're living on this
earth and working with our children to instill the same values
so when we're gone, they can carry on to the next generation.
That's sustainability.”
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The foundation of
organic agriculture rests
under your feet.

One of organic agriculture’s main goals is to improve
the health of soil. Doing so requires establishing
ecological balance and increasing biological
diversity—a cycle that is disrupted, and sometimes
destroyed, by synthetic inputs.

For this reason, organic farmers abstain from
the use of synthetic fertilizers, pesticides, and
herbicides used frequently in conventional farming
and instead use non-synthetic inputs and mechanical
interventions to help control pests, weeds, and
disease. Focusing on non-synthetic solutions allows
helpful organisms to find homes within the soil.
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Improving soil health

Healthy, productive soil has between 3 and 6%
organic matter. Applying synthetic fertilizers, herbicides,
and pesticides can kill this organic matter. However, soil
has the capacity to heal and build new organic matter
over time. Transitioning, new, and experienced organic
farmers can combat loss of organic matter through the
application of non-synthetic inputs like green manure,
the strategic use of cover crops, and more. As organic
matter increases, soil health improves.

Increasing organic life inevitably leads to a
natural increase in organic material within the soil as
organisms progress through their life cycle. As biological
diversity increases, the health of soil increases. This is
in part because healthy soil exists in a constant state
of decomposition and revitalization, and this cycle
eventually allows plant life and organisms to operate in a
mutually beneficial system:

« Plant root systems provide food and habitats for
diverse organic life

» Organisms living in soil help relieve soil compaction
by creating pathways for better water and oxygen
filtration



« Biological waste deposited by organisms provides
nutrients for growing plants

« Decomposing root systems in turn provide nutrients
and shelter for organisms

What are the benefits of healthy soil?

Soil provides necessary nutrients to crops, but healthy
soil provides additional ecological benefits. Healthy soil
that contains between 3 and 6% organic matter leads to
better:

«  Water regulation: Soil that is healthy is better able
to absorb water because the diverse organisms living
within it relieve soil compaction by creating pathways
that allow water to seep deep into the soil. This means
that healthy soil is better able to sustain plant life
during extreme weather conditions, like droughts.

« Soil retention: The strong root systems found in
healthy soil prevent valuable topsoil from being
stripped away by strong winds, water runoft, and
other mechanical forces.

o Nutrient cycling: Because of better soil retention
and water regulation, healthy soil is better able to
retain these nutrients which are used and replaced by
organic life within the soil. This leads to soil that is

rich in carbon, nitrogen, phosphorous, and other life
sustaining minerals and nutrients.

How can operators manage soil in a way that increases
health and biodiversity?

Improving the health of soil requires intentional soil
management practices. Research shows that some
strategies are more successful than others in maintaining
the health of soil. Farmers who wish to increase or
maintain their soils health should:

« Ensure that soil is covered as much as possible. Avoid
having exposed soil to prevent stripping of organic
matter and healthy topsoil.

« Maximize the presence of living roots in soil. Utilize
cover crops and other plants to keep live roots in the
ground year-round.

o Minimize disturbance of soil. Mechanical
management such as tilling should be used as little as
possible to allow nutrients and organic life to remain
in soil.

« Add biodiversity. Use natural inputs, like green
manure, to add nutrients to the soil that will lead to
increased organic life.
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OCIA CHAPTER ADMINISTRATORS

COLORADO

OCIA SAN LUIS VALLEY CHAP. INC
Kay Harmon

AgCheck Compliance Service, Inc.
PO. Box 850

Monte Vista, CO 81144

Phone: 719-852-5638

Cell: 719-850-3237

Fax: 719-470-2245

Email: slvagcheck@gmail.com

ST Organics

Rebecca Talmadge

PO. Box 28

Hereford, CO 80732

Phone: 970-895-2296

Email: storganics@gmail.com

ILLINOIS

IWinois OCIA Chapter 1
Ron Ackerman

20087 N 2850 E Road
Chenoa, IL 61726-5722
Phone: 815-945-5722
Email: ronnga@frontier.com

IOWA

OCIA of lowa Chapter 1, Inc.
Amy Krasne

14751 260th St.

Council Bluffs, IA 51503
Phone: 402-639-6041

Fax: 402-939-0369

Email: iaociahi@gmail.com

OCIA lowa Chapter 2

Leon Kruse

111 East Rural St.

Fort Atkinson, 1A 52144

Phone: 563-778-2731

Fax: 563-778-2726

Email: krusefarmeri@gmail.com

Southeast lowa Organic Association
Chapter 3

Pam Streeter

4284 215th Ave

Ottumwa, IA 52501

Phone: 641-799-5900

Email: dpstreeter@gmail.com

KANSAS

Eastern Kansas 2

Jackie Keller

2222 SW Glick Rd.

Topeka, KS 66614

Phone: 785-633-4621

Email: kellerjackiegg@gmail.com
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Midwest Organic Producers, Kansas 3
Demetria Hill

PO. Box 175

Jennings, KS 67643

Phone: 785-678-7006

Email: deme hill@outlook.com

MINNESOTA

OCIA Minnesota Chapter 1

Lorri Ann Hartel

2609 Wheat Dr.

Red Lake Falls, MN 56750

Phone: 218-253-4907

Cell: 218-686-6144

Email: lhartel@prairieagcomm.com

MONTANA

OCIA Northeast Montana 2

David Stentoft

Phone: 406-783-7127

Email: davidstentoft@nemont.coop

NEBRASKA

OCIA of Nebraska

Kim Mosel

86536 State Spur 45A
Page, NE 68766

Phone: 402-620-2701
Email: ocianei@yahoo.com
Website: nebraskaocia.org

NORTH DAKOTA

NORTH DAKOTA ORGANIC GROWERS
Allan Miller

8335 93rd St. SE

Ellendale, ND 58436

Phone: 701-349-4587

Email: akmiller@drtel.net

North Central OCIA 2
Twyla Stroh

4275 39th Ave. SE
Tappen, ND 58487
Phone: 701-226-0632

OHIO

Ohio Chapter 2 of OCIA
Walter Horodyski

7780 State Rte 88

Kinsman, OH 44428

Phone: 330-772-6992

Email: wjrhorodyski@gmail.com

SOUTH DAKOTA

OCIA South Dakota 1

\Wilford Secker

12933 301st Ave.

Selby, SD 57472

Phone: 605-649-6327

Email: wsecker@venturecomm.net

OCIA South Dakota 2

Sarah Kluge

0620 173rd Ave SE

Fairmount, ND 58030

Phone: 320-267-6417

Email: svanderbeekalive.com

WISCONSIN

North East Wisconsin Chapter 2
Chris Jaworski

7899 Regal Lane

Pulaski, WI 54162

Phone: 920-660-0236

Email: jaws873radtke@gmail.com

Website: northeastwiorganic.com

CANADA

OCIA CHAPTER MEMBERS
ASSOCIATION CANADA

Marg Laberge

4829 47 Ave.

St. Paul, AB TOA 3A3

Phone: 780-614-4168

Fax: 888-823-3372

Email: ociachaptermembers@gmail.com

GUATEMALA

Guatemala Chapter1

Dariush Echeverria

Phone: 502-2331-7877

Email: dariush_echeverria@hotmail.com

OCIA Field Signs for Sale

Aluminum “No Spray Zone”
signs are currently for sale
at $18 each plus shipping/
handling. There are three
convenient ways to order:

Visit ocia.org

Call us at
402-477-2323
Email info@ocia.org



Transition to Organic Partnership Program

In 2022, the USDA announced plans to invest up to $100 million to build partnership networks
in six regions across the United States. The Plains Transition to Organic Partnership Program
(Plains TOPP) is a coalition of organizations providing technical assistance and wrap-around
support for transitioning and existing organic farmers.

The goal of TOPP is to make the transition from conventional farming to organic farming easier and
more accessible. To that end, a robust mentorship program has been developed. The mentorship
program will:

« Connect transitioning operators with an experienced organic operator who will provide guidance
throughout the transition process.

 Mentors will receive training, guidance, and support to ensure a successful relationship.

e Transitioning operators will set goals with mentors, and mentors will actively assist transitioning
operators in working toward their goals.

Mentors will:

e Receive training prior to beginning mentorship

e Have at least 4 years experience with organic production and certification.
e Understand organic rules and certification requirements

e Meet with mentee at least 45 hours/year

« Communicate challenges and benefits of organic certification to mentees

Stipend of $3,000/year provided to mentors (multi-lingual mentors and mentors with more than one mentee may be eligible for additional compensation)

For more information, or to become a mentor, visit www.ocia.org/plains-topp, or email Brandon Hill at bhill@ocia.org.
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Follow
Us on
Social

Media

Stay up-to-date on the latest from OCIA
International and our operators.

ﬁ on Facebook @ociainternational

on Instagram @o nternational

m on LinkedIn @ociainternational
o on Youtube @ocia_international

OCIA
International 1340 N. Cotner Blvd. Lincoln, NE 68505 info@ocia.org




